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ANNOUNCEMENTS. 
SIXTEENTH ANNUAL MEETING. 


The SIXTEENTH ANNUAL MEETING will be held 
on Wednesday, 14th June, at Sion College, Victoria 
Embankment, E.C., and in consequence of the interest and 
importance of the business to be transacted, it is hoped that 
there will be a record attendance of members and their 
friends. The place of meeting being of such great interest, 
so centrally situated and so conveniently reached from all 
parts, the Council trusts that every library in and around 
London will be well represented, and as it is expected that a 
number of our provincial colleagues will be present from the 
Branches, the Council asks for a hearty support in according 
them a cordial welcome. 

Remembering the appreciation called forth by the visit to the Royal 
Mint, which was arranged at the last Annual Meeting, and also bearing in 
mind the number of places of interest in the immediate vicinity of Sion 
College, the Council is gratified to be able to announce that permission has 
been kindly granted by the respective authorities for parties to pay visits 
during the afternoon to the St. Bride Institute, the British and 
Foreign Bible Society, and to the great publishing house of Messrs. 
Cassell & Co., Ltd. The programme of arrangements is as follows :— 

2.50 p.m. Meet on Victoria Embankment, North end of 
Blackfriars Bridge. 

3.0 p.m. Visit British and Foreign Bible Society, 146, 
Queen Victoria Street, to see the celebrated Library 
and Warehouse of the Society. 

4.0 p.m. Visit the premises of Messrs. Cassell & Co., 
Ltd., La Belle Sauvage, Ludgate Hill. 

Simultaneously with above, those so minded will form a party to view 
the St. Bride Foundation Institute, Bride Lane, where may be seen 
Printing Schools, Lecture Halls, General Lending and Reference Libraries, 


as well as the unique library of books on Bibliography and the Printing Arts, 
and other educational and social activities. There will also be an interesting 
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Exhibition illustrative of the history and processes of colour printing. Mr 

R. A. Peppie has kindly promised to be present to point out the features of 
the latter, and Mr. F. W. T. LaNnGE will do likewise in the General Libraries. 
It is also suggested that some Members may be glad of an opportunity for 
visitingsome of the more interesting spots with literary associations in Fleet 
Street and the Temple, and a Member of the Council familiar with the locality 
has consented to act as guide should any present care to undertake this little 
excursion. The programme may have the appearance of being unduly 
crowded, but the variety of interest provided should lead to the formation of 
manageable parties, and thus the different items will be carried out without 
Strain upon anyone. 

At 5 o'clock there will be a general re-assembly at Sion College, 
where, at the express invitation of Rev. J. F. Marr, M.A., President of 
the Court of Governors, tea will be served. The programme of business 
to be transacted and time-table is given below, and attention is drawn to the 
importance of the various items. The Conference is specifically centred on 
the policy of the L.A.A. in its relation to the Public Library Move- 
ment as well as to the individual assistant, and this will lead naturally to 
the reception of the ‘‘ Report on Hours, Salaries, Training, etc.,’’ 
which is to be submitted later. The two papers announced for the 
Conference are being prepared purely for the opening of what is anticipated 
will be a full and vigorous discussion. The Association is rapidly achieving 
a widely influential position, and it is necessary that its policy should 
represent the views of the whole body of Members ; therefore this Annual 
Meeting has been planned with a view to determining the broad lines of 
activity which should be followed by the Council, and the event should have 
a marked influence on the future operations of the Association 


Programme of Proceedings at Sion College. 


5.0 p.m. Tea. 

5.30 p.m. Inspection of the Library, and Exhibition of 
Rare Books. Counting of Ballot. 

6.30p.m. TheRev. J. F. Marr, M.A., Vicarof St. Botolph, 
Aldgate, E.C., President of the Court of Governors 
of Sion College, presiding, 

CONFERENCE ON THE POLICY OF THE LIBRARY AssSIS- 
TANTS’ ASSOCIATION IN ITS RELATION TO THE PUBLIC 
LisprRARY MOVEMENT, AND TO THE’ INDIVIDUAL 
ASSISTANT; to be opened by Messrs. Wm. Benson 
Thorne, F.L.A. (Poplar), and W. Ewart Owen 
(Coventry). 

8.0 pm. ANNUAL BUSINESS MEETING; The 
President of the Association jn the chair:— 

Reception of ANNUAL REPORT. 

Reception of SPECIAL REPORT. 

Declaration of the Result of Ballot for Officers and 
Council. 


NORTH EASTERN BRANCH. 


The Inaugural Meeting of Session, 1911-1912, will be held (by kind 
permission of Basil Anderton, Esq., M A., Chief Librarian) at t e Public 
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Libraries, Newcastle-upon-Tyne, on Wednesday, July 5th, 1911. 
Programme :— 
7.0 p.m. Meeting of Committee. 
7.30p.m. General Meeting. 
Inaugural Address by the Chairman (Mr. W. WiLsoN) on ‘ June, 
1911, where do we stand ?”’ 
Paper: ‘‘ Some notes on Thomas Bewick and his work,’’illustrated by 
specimens of his work, by Mr. W. H. Gipson, Newcastle. 


A Cricket match is in contemplation. Particulars will be 
communicated to the members when arrangements have been 
made. 


LIBRARY ASSOCIATION—NORTH-WESTERN BRANCH. 
Owing to a variety of reasons it has been decided not to hold a Summer 
School in connexion with the Branch this year. 





APPOINTMENTS AND CHANGES. 

BEESTON, WILLIAM T., Sub-Librarian of the Wolverhampton Public 
Library, has been appointed Chief Librarian. 

Po.uittr, W., Senior Assistant in the Bolton Public Libraries, has been 
appointed Cataloguing Assistant in the Coventry Public Libraries. 

SINGLETON, Mr. ALBERT, Sub-Librarian of the Kawtenstall Public 
Library, has been appointed Librarian of the Chorley Public Library. 

There were forty-eight applications and the other selected candidates 
were Messrs *A. J. Haworth (Chorley); *F. W. E. Pepper (Bolton); C. 
Snailham (Bolton) ; and *M. J. Wrigley (Stockport) 

*STEPHEN, Mr. GeorGE A., Sub-Librarian of the St. Pancras Public 
Libraries, joint author of ‘‘ Manual of Library Book-Binding,’’ author of 
‘* Modern Machine Book-Binding,’’ etc., has been appointed Librarian of the 
Norwich Public Library. 

There were 110 applications and the other selected candidates were 
Messrs. +A. G. Burt (Handsworth); *W. H. Parker (Hackney); and *H. R. 
Purnell (Croydon). 

*Member, L.A.A. tFellow, L.A.A. 


EDITORIAL. 

This issue of “ The Library Assistant,” the largest that 
has ever been produced, contains matter of vital importance 
to every library assistant. The Annual Report of the 
Association is from many points of view the most 
satisfactory that we have yet received. It records a year of 
most strenuous work, not only in the provision of a 
programme or series of programmes of meetings and events 
of unexampled interest and variety, but in work of an even 
more far-reaching character—a fearless endeavour to 
remedy some of the drawbacks to which librarianship is 
subjected, through the ignorance or short-sightedness of 
authorities; as well as a most successful attempt to gain 
full and accurate information about the conditions of library 
work throughout the country. The Honorary Secretary is 
to be congratulated on an admirably compiled Report. The 
special report which follows on the hours of work, salaries, 
etc., obtaining in public libraries; though pointing out 
conditions very unfavourable to a high conception of the 
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important functions to be fulfilled by libraries, will be of 
the greatest value to everyone concerned in their welfare. 
The aim in compiling the report, has been to provide 
practical suggestions as well as an actual statement of the 
conditions, and its suggestiveness is not its least valuable 
feature. 

Sion College :—This Institution, in which the Association 
has the privilege of holding its Sixteenth Annual Meeting, 
was founded tin 1623 as a college, guild of parochial clergy, 
and almshouse, under the will of Dr. Thomas White, Vicar 
of St. Dunstan’s in the West. Its original situation was 
in London Wall, near Cripplegate Church, where it occupied 
a site on which formerly stood a hospital for the blind 
founded 1323. In 1886 the College was removed to the 
present magnificent buildings. which had been erected at 2 
cost of £26,000. The Library of over 110,000 volumes, wil! 
probably be the chief attraction to our Members, and justly 
so, for it is one of the finest in the Metropolis. It contains 
some fine specimens of early printing, including six 
productions of Caxton’s press, among them being a copy of the 
the first book printed in English. The Library is classified 
according to a scheme based upon Dewey, worked out by 
the late Rev. W. H. Milman, of which two editions have been 
printed, the later in 1889. By him the order of Dewey’s 
classes was re-arranged and letters substituted for the 
class numbers. This meeting place of high civic distinction 
and antiquity, will provide a particularly happy setting for 
the conclusion of a Session which, opening in the Hall of a 
venerable City Company, has included so many events of 
interest and leaves su many pleasant memories. 


THE 
Library Assistants’ Association 
SIXTEENTH ANNUAL REPORT. 


The Council and Officers present their Report on the work 
of the Sixteenth Session. 


Membership. 
Hon, Fel- Mem- Asso- 
: Fellows lows bers ciates Total: 
General Association ... 12 9 145 73 239 
Branches... ees a 3 71 100 174 


12 12 216 8173 413 
Sessional Programme. 
The Programme of Monthly Meetings, announced at the 
beginning of the session, has been carried out as arranged; the 
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only exceptions being the addition of a paper on “ Early Nine- 
teenth Century Readers, and the Origin of the London Library,” 
by Mr. Hagberg Wright, LL.D., and the omission of papers 
by Miss Venndtand Mr.G. E, Roebuck. Most of the meetings have 
been well attended, particularly the inaugural meeting at Cutlers’ 
Hall, and the February meeting at the London Library. Fewer 
papers than formerly were prepared in order to give time for 
adequate discussion. In additioi to the Institutions before 
mentioned, the places of meeting in-luded the Passmore Edwards 
Settlement, Sion College, and the public libraries of Battersea, 
Bermondsey, Chelsea, Hampstead, and North Islington. Thanks 
are due and are hereby tendered to the authorities of the afore- 
mentioned institutions; to Mr. Coulson Kernahan, Sir Frank 
tl Marzials, and the Rev. J. F. X r, and other gentlemen who 
have presided over the meetings; and to Dr. F. G. Kenyon, Mr. 
Hagberg Wright, LL.D., Mr. Charles Welch, F.S.A., and others 
who have contributed to the proceedings during the session. The 
Council is indebted to Mr. W. Benson Thorne, Honorary 
Secretary of the Education Committee, whose organizing ability 
has been largely instrumental in ensuring the success of the 
meetings. 





Easter School at Brussels. 

The first meeting abroad of library assistants was held at the 
Institut International de Bibliographie, Brussels, on April 14th, 
i6th and 17th. The meeting was suggested and the preliminary 
arrangements made by Mr. H. V. Hopwood, but, owing to his 
regrettable illness, he was compelled to withdraw from the work, 
which was carried to a successful conclusion by the President,with 
the assistance of Miss O. E. Clarke and Mr. J. D. Stewart. The 
members, who numbered twenty, were cordially received at the 
Institut, and Monsieur Paul Otlet, the Director, delivered lectures 
and demonstrations on the work there. The school was a success 
both from the educational and social points of view, and it is 
hoped that this will open the way to regular international visits. 
Monsieur Otlet has been unanimously elected Honorary Fellow of 
the Association in recognition of his work for bibliography. 
International Work. 

In the absence of the President, the Honorary Secretary 
represented the Association at the International Congress of 
Librarians, which took place at Brussels in August last. The 
Council has resolved to identify itself as closely as possible with 
the work of International Congresses, and the President and Mr. 
Hopwood have been appointed its delegates to the International 
Committee. The importance of international action in matters 
relating to library legislation will be apparent to all members. 








104 


Corporate Meetings and Visits. 


The Summer Meeting of the Midland Branch, which took 
place at Stratford-on-Avon in June last, was an innovation in 
that some twenty members from the London and South Wales 
districts took part in it. The undoubted success of the meeting 
encourages the Council to anticipate similar united gatherings, 
which greatly assist in linking up the work of the Association. 

The President and Mr. J. D. Stewart, at their own 
expense, attended meetings of the Yorkshire Branch and of the 
Liverpool and District Association of Assistant Librarians, in 
January last, as delegates of the Council. 


Branches. 


It is gratifying to announce satisfactory reports from the 
several Branches, notwithstanding a slight decrease in the 
aggregate Branch Membership. Mr. G. W. Strother, who has 
been President of the Yorkshire Branch since its inception, is 
succeeded by Mr. J. C. Handby, of Bradford; and Mr. A. J. 
Hawkes, of Leeds, succeeds Mr. J. B. Ellison as Hon. Secretary. 
It was owing mainly to the initiative of Mr. Ellison that the 
Yorkshire Branch was inaugurated, and to his efforts in 
collaboration with those of Mr. Strother, must be ascribed much 
of the success which has attended the Branch. Several changes 
occur in the personnel of the Officers of the North Eastern 
Branch, Messrs. J. Walton (Chairman), R. H. U. Potts 
(Hon. Treasurer), and W. H. Gibson (Hon. Secretary), giving 
place to Messrs. W. Wilson (Gateshead), I. Briggs (Newcastle- 
on-Tyne), and R. Wright (Sunderland), respectively. The South 
Wales Branch has had a successful session. Mr. E. J. Rees 
succeeds Mr. W. Morgan as Chairman of the Branch, and 
Miss E. O. Jones will act as Vice-Chairman. Mr. W. Morgan 
has succeeded Mr. R. G. Williams as Hon. Treasurer. Mr. 
Sexton retains the Secretaryship. The Midland Branch is to be 
congratulated on its first year’s work, and on the re-election of 
its Officers. The optimistic note with which the First Annual 
Report concludes is of good augury for its future. Mr. Thomas 
Coulson succeeds Mr. R. J. Gourley as Chairman of the Irish 
Branch, while Mr. W. Rowan retains the post of Honorary 
Treasurer. Mr. Gourley had been Chairman since the inception 
of the Branch four years ago, and it was owing to his efforts, 
combined with those of Mr. Coulson, that the Branch came 
into being. 

The Council desires to place on record its thanks to the 
retiring Officers for the splendid work they have accomplished, 
and to welcome their successors in full assurance that they will 
carry on the good work of their predecessors. 
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Prize Schemes. 


The Prize of One Guinea, offered by Mr. J. Potter Briscoe, 
Chief Librarian of Nottingham, for the best paper read by a 
library assistant before any library association, has been awarded 
to Mr. T. E. Turnbull, of the Newcastle-on-Tyne Public 
Libraries. Mr. Potter Briscoe has very kindly renewed his offer 
and the Council desires to express its best thanks to him and 
to three anonymous friends who have generously subscribed two 
guineas to form the basis of a prize scheme. 


Publications. 


Under the capable editorship of Mr. H. Rutherford Purnell, 
with the assistance of Mr. G. R. Bolton, «‘ The Library Assistant” 
has appeared regularly and punctually throughout the year. 
Owing to the increasing bulk of the Journal it was thought 
advisable to close the volume with the December issue, and in 
future to make the volume annual from January to December, 
instead of biennial from October as heretofore. It is gratifying 
to record the gradual growth of the official journal, because it so 
well reflects the growth of the Association. 

The third number of the Library Assistants’ Association 
Series has been issued, as follows :— 


PurNELL, H. RutHerForp.—* The Development of Notation 
in Classification.” 


Council and Officers. 


A new office, that of Vice-President, was created at the last 
Annual Meeting, and Mr. G. W. Strother, President of the 
Yorkshire Branch, was elected to the position. Having regard 
to the loyal services of Mr. W. Geo. Chambers, who for fourteen 
years has occupied the position of Honorary Treasurer, the 
Council has unanimously elected him toan Honorary Fellowship. 
Mr. H. V. Hopwood resigned from the Council, owing to ill- 
health, in February, and Mr. Robert Cooper, of Battersea, has 
been elected in his place. During the three years Mr. Hopwood 
has been connected with the work of the Association he has 
proved himself an enthusiastic and energetic worker, and his 
absence is keenly felt. 


Finance. 


The appeal for increased financial support in the last Annual 
Report has met with a pleasing response, and the income for the 
year under review is the largest yet recorded. The challenge 
thrown out by the Honorary Treasurer at the last Annual Meet- 
ing has also borne fruit, and the following members have 
voluntarily doubled their subscriptions for the next three years : 
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Misses D. Ballen and O. E. Clarke and Messrs. H. T. 
Coutts, W. C. Berwick Sayers, and H. G. Sureties; Messrs. 
W. G. Chambers and W. C. Berwick Sayers have each donated 
10s.and Mr. Hugh Smith 5s. To these the Council offers its 
gratefulthanks. It is withconsiderable satisfaction that a balance 
in hand of £14 4s. 6d. is reported, which enables the Council to 
proceed with the propaganda work now in hand, and the publication 
of the “ Report on Hours, Salaries, and Training.” If this propa- 
ganda work is to be pushed to a successful issue, however, a 
much larger measure of support is still required, and it is con- 
fidently hoped that during the new year many recruits will be 
enlisted. Whatever good work the Association is able to 
accomplish is shared alike by all assistants, whether members or 
not, and itis therefore only reasonable to expect that all will join 
in bearing the expense. The attitude of those who are prepared 
to accept the fruit of the labour of others without contributing 
to it themselves is hardly commendable. 

Policy. 

A feature of the year’s work has been active and fearless 
propaganda against several of the abuses and injustices in the 
library profession, and particularly in the treatment of municipal 
librarians by individual library authorities. The principal work 
of the Council has been the gathering of information on the 
conditions under which assistant librarians work. A systematic 
examination of the field by a special committee has resulted in a 
“Report on the Hours, Salaries, Training and Conditions of Service 
of Assistants in British Municipal Libraries,” which has been 
adopted by the Council, and will be presented to the Annual 
Meeting. 

Among other important matters with which the Council has 
endeavoured to deal are the inadequacy of salaries, the enlighten- 
ment of library authorities as to the need for the appointment of 
persons professionally qualified, and the inadvisability of weaken- 
ing library systems by splitting them into small units and 
dispensing with the services of chief librarians. On these 
principles the Council has adopted the following lines of action: 

(1) To approach library authorities advertising appoint- 
ments requesting that consideration be given only to trained 
candidates. 

(2) To protest against inadequate salaries such as have 
recently been offered by the Chorley and Lewes library 
authorities and the London County Council by communica- 
tions to the authorities and by public ventilation of the 
matter in the local or other newspapers. 

(3) To affirm by similar means that a public library 
system cannot be efficient unless co-ordinated under a chief 
librarian. 





— 
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In this connexion it may be noted that the London County 
Council, which was inclined in the first instance to appoint a 
woman librarian from its teaching staff, at the suggestion of this 
Council, invited applications by public advertisement. Repre- 
sentations have been made to the Library Association that it 
would be advisable to counteract the action of certain library 
authorities who dispense with central administration, and so 
weaken the library system and lower the status of the librarian, 
and it is confidently expected that the Library Association will 
also use its influence to oppose this retrograde step. 

It has been decided to attempt to secure direct representa- 
tion of the interests of library assistants on the Library 
Association Council at its forthcoming election. Mr. J. F. Hogg 
(Battersea) and Mr. G. A. Stephen (Norwich) have been 
chosen as the candidates for London and the Provinces res- 
pectively, and all the members of the Library Association are 
requested to accord them their support. 

To pursue work of this character the Council must receive 
the whole-hearted approval and support of the members; and an 
increase in the membership will permit an increase in these 
important activities for the public good and the professional 
advance of library workers. 


Professional Examinations. 

Of 181 candidates who were successful at the Library 
Association Examination (1910), 91 are members of the L.A.A. 
The Council heartily congratulates its successful colleagues. 
Professional Literature. 


This year has seen the publication of Mr. H. G. T. Cannons’ 
‘** Bibliography of Library Economy,” a work which should be of 
the utmost value to students reading for the professional 


examinations, and Messrs. H. T. Coutts and G. A. Stephen have 
produced a “ Manual of Library Bookbinding,” which in its 
sound scholarship and technical efficiency is of standard vali 


These works have been added to the Association Library. 
The Council congratulates Mr. Stephen upon his appearance 
before the Royal Society of Arts, in February, when he read a 
paper on * Modern Machine Bookbinding.” 


The Library. 


A special Committee has been appointed to consider the 
means by which the efficiency of the Library of the Association 
may be increased. Steps are being taken to complete sets of 
professional periodicals whenever possible, and the question of a 
new catalogue is receiving consideration, the former one having 
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been out of print for some years. It is hoped that the Library 
Association may be persuaded to issue a joint catalogue of the 
Libraries of the two Associations—the Library Assistants’ 
Association, if required, providing the expert cataloguers to do 
the work. Such a catalogue would be of great value to library 
students, especially to such as are prevented by distance from 
visiting the Libraries. The Council appeals to members and to 
librarians to supply the Library with copies of all their publica- 
tions. Donations in books of a professional character, or of 
money for binding, are cordially invited and would be greatly 
appreciated. The Council again has pleasure in acknowledging 
its indebtedness to Mr. A. H. Carter, the Honorary Librarian. 


Promotions. 


To Mr. R. J. Gordon, Librarian of Rochdale; Mr. G. H. 
McCall, Librarian to Baron J. A. de Rothschild; Mr. F. C. 
Morgan, Librarian of Great Malvern; Mr. G. A. Stephen, City 
Librarian of Norwich ; and to the many other members who have 
received promotion during the year, the Council offers hearty 
congratulations. 


Obituary. 


By the deaths of John Passmore Edwards and Edward 
McKnight, two friends have been lost to the library world. The 
former, whose benefactions to libraries are so widely known 
and appreciated, passed away in his eighty-eighth year. The 
latter, whose death took place on March 4th, will be sadly missed 
by his colleagues and by the inhabitants of Chorley, in which 
town he occupied the position of librarian. He was associated 
with the Library Assistants’ Association in its early days, but 
owing to his early appointment to a chief position, the connexion 
was of brief duration. 


Acknowledgments. 


In conclusion the Council begs to express its indebtedness 
to the Governors of the Bishopsgate and Cripplegate Institutes 
for their kindness in again placing rooms at the service of the 
Council. Thanks are also due to Miss Turner, of the Islington 
Public Libraries, who has on several occasions lightened the 
the clerical burdens of the Honorary Secretary. 


Adopted by the Council, 24th May, 1911, and directed to be 
printed and submitted to the Annual Meeting, 14th 
June, 1911. 

W. C. BERWICK SAYERS, President. 
HENRY T. COUTTS, Honorary Secretary. 
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APPENDIX I. 
Officers and Council: 
President 


(and President of the Council) : 
W. C. Berwick Sayers, Public Libraries, Croydon, 1909-1911. 


Past Chairmen and Presidents: 
R. A. Peddie, St. Bride Institute, 1895-1896. 
A. H. Carter, Westminster, 1896-1898. 
F. Meaden Roberts, Stepney, 1898-1899. 
Henry Ogle, Ipswich, 1899-1900. 
Evan G. Rees, Westminster, 1900-1904. 
W. Geo. Chambers, Woolwich, 1904-1906. 
W. Benson Thorne, Poplar, 1906-1909. 


Vice-President : 
G W. Strother, Public Library, Leeds. 


Honorary Treasurer: 
W. Geo. Chambers, Public Library, Plumstead. 
Honorary Editor: 
H. Rutherford Purnell, Central Library, Croydon. 


Honorary Assistant Editor: 
Geo. R. Bolton, Public Library, Stoke Newington. 


Honorary Librarian : 
A. H. Carter, St. Martin’s Library, Westminster. 


Honorary Secretary : 
Henry T. Coutts, North Library, Islington. 


COUNCIL. 
Education Committee: 
H .W. Checketts, Birmingham University Library. 
+Miss O. E. Clarke, Central Library, Islington. 
*+H. T. Coutts, North Library, Islington. Ex-Officio. 
W. Morgan, Central Library, Cardiff. 
G. E. Roebuck, Public Library, Walthamstow. 

*+W. C. B. Sayers, Central Library, Croydon. Ex-Officio. 
*J. D. Stewart, Central Library, Islington. Chaiyman. 
*W. B. Thorne, Bromley Library, Poplar. Hon. Secretary. 
tJ. D. Young, London Street Library, Greenwich. 


Finance and General Purposes Committee: 


*W.G. Chambers, Public Library, Plumstead. Hon. Secretary. 
R. Cooper, Central Library, Battersea. Appointed May 17th. 
T. M. Coulson, Falls Road Library, Belfast 

*tH. T. Coutts, North Library, Islington. Ex-Officio. 

+W. G. Hawkins, Central Library, Fulham. 

*H. V. Hopwood, Patent Office Library. Resigned February 22nd. 
H. R. Peters, Manor House Library, Lee. 
J Ross, Walton Branch Library, Liverpool. 

*+W.C. B. Sayers, Central Library, Croydon. Ex-Officio. 

tH. G. Sureties, Shepherd's Hill Library, Hornsey. Chaivman. 
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Publications Committee : 
G. R. Bolton, Public Library, Stoke Newington. 
*tH. T. Coutts, North Library, Islington. /x-Offcio. 
tJ. F. Hogg, Central Library, Battersea. 
W. Law, Public Library, Brighton. 
W. E. Owen, Public Library, Coventry. 

















Stewart, J. D. ... 
Sureties, H. G.... 
Thorne, W. B. ... 
Young, J. D. 


11 
Woo 15 | 14 26 | 25 
| mm | 15 | 15 26 26 
| 
| 





” 
H. R. Purnell, Central Library, Croydon. Hon. Secretary. 
*tW. C. B. Sayers, Central Library, Croydon. Ex-Officio 
H. Smith, Bishopsgate Institute, E.C. Chairman. 
*tG. A. Stephen, Highgate Library, St. Pancras. 
O. J. Sutton, John Rylands Library, Manchester. 
J. Walton, Central Library, Newcastle-on-Tyne. 
Co-opted Members: 
J. B. Ellison, Central Library, Leeds. 
T. E. Turnbull, Central Library, Newcastle-on-Tyne. 
R. G. Williams, Central Library, Cardiff. 
The whole Council formed a special Committee for the consideration of 
the Conditions of Library Service. 
ry ~ *Member of Registration Committee 
+Member of Press Committee. 
APPENDIX II. 
ATTENDANCES OF MEMBERS OF COUNCIL. 
] TOTAL 
NaME. | COUNCIL, |COMMITTEES. | OF 
Sele: . uw | MEETINGS. ° 
Conv'd. \4 ttnd'd | Conv'd |Attnd'd | Conv'd. |Atind’d 
| 
Bolton, G. R. (ou 9 | 15 | 1 | 26 | 20 
Chambers, W. G. | a | i | 16 | 16 | 27 | 27 
Clarke, Miss O. E. | 11 | 1 | 17 | 17 | 28 | 28 i 
Cooper, R. | 2 2 3 3 | 5 5 | 
Coutts, H. T. | 11 | 7 | 38 | 2 | 49 | 33 
Hawkins, W. G. |} | 9 | 15 | 12 | 26 | 21 
Hogg, J. F. ‘ | wb} 10 | 15 14 | 26 | 24 
Hopwood, H. V. 7 | 4 10 6 17 | 10 
Peters, H. R. | 11 | 10 | 15 | 14 | 26 | 24 
Purnell, H.R | m1 | 10 | 15 | 14 | 26 | 24 
Roebuck, G. E.... } a | — | 1 | — | 2 | — 
Sayers, W.C. B. | Mo} on 38 | 38 | 49 49 
Smith, H. ee sa | 11 | 9 16 | 14 27 | 23 
Stephen, G. A. ... 11 | 6 15 | 8 26 14 
| 


11 15 | 13 


a | 2 





Attendances of Members of Council without a 12 miles radius of 
London are not recorded. 
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APPENDIX IV. 
PROGRAMME OF SESSION, 1910-11. 
Oct. 12. Inaugural Meeting at the Cutlers’ Hall, Warwick Lane, E.C. 

Chairman: Mr. Coulson Kernahan. 

Address: ‘‘ Should Librarians Read?’’ by Dr. F. G. Kenyon, 
Principal Librarian of the British Museum. 
Nov. 17. At Chelsea Public Library. 
Papers: ‘‘ The Modern Book,’’ by Miss O. E. Clarke (Islington) ; 
‘* Book Illustration,’’ by J. B. Ellison (Leeds). 
Dec. 14. At Bermondsey Public Library. 

Report on the Library Conference in Brussels, August, 1910, by 
H. V. Hopwood (Patent Office). 

Debates: ‘‘ Is it desirable to introduce a system of Apprenticeship 
into the Library Profession?’’ pro. C. Sexton (Cardiff), con 
W. G. Chambers (Plumstead); ‘‘Is it desirable that new 
appointments should be made only from amongst those who 
have passed the Oxford or Cambridge Local Examinations? ”’ 
pro. Miss H. A. Funnell (Hampstead), con. Miss R. L. Duménil 
(Hackney) ; ‘‘ Seeing that the majority of Standard Juvenile 
Books were originally written for Adult Readers, should not 
Children be encouraged to read the literature provided for 
Adults ?’’ pro. J. D. Young (Greenwich), con. J. D. Stewart 
(Islington) ; ‘‘Can Borrowers’ Guarantees be dispensed with ?”’ 
pro. R. Cooper (Battersea), con. C. A. Harris (Deptford). 

LENT AND SUMMER TERM. 
Jan. 11. At North Islington Public Library. 

Papers: ‘*Ourselves and the Future,’’ by E. C. Wickens 
(Liverpool); ‘* Development of Notation in Classification,” 
by H. R. Purnell (Croydon). 

Feb. 8. At the London Library, St. James’ Square, W. 

Chairman: Sir Frank T. Marzials. 

Paper: ‘‘Early 19th Century Readers and the origin of the 
London Library,’’ by C. T. Hagberg Wright, LL.D. 

Mar. 16. At Battersea Central Library. 

Papers: ‘Library Activities,’ by W. J. Harris (Borough 
Librarian, Bromley); ‘‘ Library Statistics,’’ by Wm. McGill 
(Islington). 

April 12. At the Passmore Edwards Settlement, Tavistock Place, W.C. 

Papers: ‘*Maps: their Value, Provision, and Storage,’’ by 
C. Parry Jackson (Royal Colonial Institute); ‘* Library 
Lectures : their Preparation and Delivery,’’ by W. C. Berwick 
Sayers (Croydon, President of the L.A.A.). 

April 14,15 & 17. First Easter School: At the Institut International de Biblio- 
grvaphie, Brussels. Lectures by Paul Otlet on ‘* The 
Methods of the Institut International’'; visits to Antwerp, 
Waterloo, Bruges and Ostend. 

May 10. At the Hampstead Central Library. 

Paper: ‘‘ Financial Loans: Methods of Borrowing and Re- 
payment,”’ by R. F. Bullen (Poplar). 

June 14, Sixteenth Annual Meeting, at Sion College, Victoria Embank- 
ment, E.C. 
Chairman: Rev. J. F. Marr, M.A. (President of the Council of 
Sion College). 

Papers: ‘‘ The L.A.A. and its Policy in relation to the Progress 
of the Public Library Movement,’’ by W. Benson Thorne 
(Poplar); ‘‘The L.A.A. and its Policy in relation to the 
Individual Assistant in Libraries,"’ by W. Ewart Owen 
(Coventry). 

Annual Business Meeting. 
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1910. IRISH BRANCH MEETINGS. 
Oct. 6. At the Central Library, Belfast. 
Election of Officers. 
Nov. 9. At the Central Library, Belfast. 
Address, by T M. Coulson (Chairman). 
Paper: ‘‘ The History of the Classified Catalogue in the Nine- 
teenth Century;’’ by J. F. Scilley (Belfast) 


1910. MIDLAND BRANCH MEETINGS. 
June 30. Summer Meeting at Stratford-on-Avon. 
Sept. 29. At Coventry Public Library. 

Debate: ‘‘ The Classified v. The Dictionary Catalogue.’’ For 
the Classified Catalogue, B. E. Rathbone (Northampton). 
For the Dictionary Catalogue, J. Sidwell (Coventry). 

Nov. 17. At Aston Manor Public Library. 

Papers: ‘‘ The Information Bureau, an undeveloped possibility,”’ 
by F. J. Patrick (Birmingham); ‘‘ School Libraries,’ by 
Horace Dixon (Erdington). 

1911. 
Jan. 5. First Annual Meeting at Birmingham University. 
Address by Miss Ethel S. Fegan, M.A., on ‘‘ Lectures and Examina- 
tions.”’ 
April 6. At Northampton Public Library. 

Papers: ‘‘ History of the Library Movement in Northampton,” 
by Thomas J. George (Northampton) ; ‘‘ How to increase the 
usefulness of a Public Library,’’ by Reginald W. Brown 
(Northampton). 


1910. NORTH-EASTERN BRANCH MEETINGS. 
June 29. At the Public Library, Gateshead. 
Papers: ‘‘ Robert Louis Stevenson: the man and his work,’’ by 
Mr. W. Wilson (Gateshead) ; ‘‘ The Female Assistant: from 
her own standpoint,’’ by Miss M. L. Coatsworth (Sunderland). 
Sept.28. At the Lit and Phil., Newcastle-upon-Tyne. 
Papers : ‘‘ Cataloguing considered in relation to classification,’’ 
by Mr. E. Pearson (Newcastle-upon-Tyne); ‘‘ Lectures in 
Libraries,’ by Mr. A. E. Thompson (Lit. and Phil., New- 
castle-upon-Tyne). 
1911. 
Jan. 18 At the Public Library, South Shields. 
Papers: ‘‘ Victor Hugo,’’ by Mr. E. Bailey (South Shields) ; 
‘* Library Bulletins,’’ by Mr. H. Fostall (Sunderland). 
Mar. 22. At the Public Library, Tynemouth 
Papers: ‘‘ Local Records in Public Libraries,’ by Mr. T. E. 
Turnbull (Newcastle-upon-Tyne) ; ‘‘ Some Critical Aids to 
Annotators,’’ by Mr. D. W. Herdman (Sunderland). 


1910. RECREATIONS. 

Sept. 28. Cricket Match at Newcastle-upon-Tyne. 

Nov. 30. Whist Drive, Benwell Branch Library, Newcastle-upon-Tyne. 
1911. 

Jan. 18. Concert at South Shields, arranged by Mr. E. Bailey. 


1910. SOUTH WALES BRANCH MEETINGS. 

Oct. 26. Visit to Cardiff Castle. 

Nov. 23. Inaugural Meeting at the Central Library, Cardiff. 
Address by the Vice-President, Harry Farr, Esq., City 
Librarian, Cardiff, on ‘*The Librarians’ Conference at 
Brussels, 1910.”’ 





Dec. 14. 


1911. 
Jan. 25. 


Feb. 22. 


Mar. 8. 


April 5. 


1910. 
July 6. 


Sept. 22. 


Nov. 16. 


1911. 


Jan. 12. 


Mar. 15. 


May 11. 
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At the Central Library, Cardiff. 

Papers: ‘‘ The Conditions of Library Service: an Ex-assistant's 
Views,’’ by Seth Conroy. ‘‘The Conditions of Library 
Service: an inside view,’’ by L. Chubb. 


At the Cathays Branch Library. 

Papers: ‘‘An American Impression of the Children’s Hall,’’ by 
Miss K. E. Jones; ‘‘ Popularizing the Library,’’ by Miss O. E. 
Davies. 

At the Central Library, Cardiff. 

Lecture on British Public Libraries, by W. Morgan. Illustrated 
with Lantern Slides kindly loaned by the Library Association. 

At the Canton Branch Library. 

Social Evening, preceded by a Paper on the L.A. Examinations 
by Charles Sexton. 

Third Annual Meeting, at the Central Library, Cardiff. 


YORKSHIRE BRANCH MEETINGS. 

At the Public Library, Bradford. 

Paper: ‘‘ The Introduction of Biography into Dewey Main 
Classes,’’ by W. H. Barraclough (Bradford). 

Discussions: ‘‘ The Inter-relation between the Library and the 
the Museum”’ ; ‘‘ Bulletins—Are they Overdone ? ’ 

At the Public Library, Hull. 

Paper: ‘‘ Bookbinding,’’ by W. Townsend (Hull). 

Debate: ‘‘ Is the Open Access System more important than the 
Closed System ?”’ 

At the Central Library, Leeds. 

Discussions opened by Lady Members. 


At the Leeds Institute. 

Fourth Annual Meeting. 

Address by the President of the L.A.A. (W. C. Berwick Sayers), 
‘*The Librarian as a Man of Culture'’?; Address by 
J. D. Stewart, ‘‘The Librarian as a Man of Business.’ 

At the Central Library, Bradford. 

Address by J. A. Charlton Deas (Chief Librarian, Sunderland). 

Paper: ‘‘ History, Organization, and Educational Value of 

Municipal Library Lectures,’’ by Richard Haxby (Leeds). 

At the Central Library, Huddersfield. 

Papers: ‘‘ The Staff and the Borrower,’’ by Norman Treliving 
(Leeds); ‘‘Some Suggestions towards a (Constructional) 
Revision of the Dewey Classification,’’ by Arthur J. Hawkes 
(Leeds). a 

APPENDIX V. 
LIST OF MEMBERS. 

HONORARY FELLOWS. 

W. Geo. Chambers, Public Library, Plumstead. 

Samuel J. Clarke, Public Library, Penge. 

J. ¥. W. MacAlister, F.S.A., 20, Hanover Square, W. 

Henry Ogle, Public Library, Ipswich. 

Paul Otlet, Institut International de Bibliographic, Brussels. 

R. A. Peddie, St. Bride Foundation Institute, E.C. 

F. Meaden Roberts, Public Library, Whitechapel 

H. D. Roberts, Public Library, Brighton. 

Geo. E. Roebuck, Public Library, Walthamstow. 

Hugh Smith, Bishopsgate Institute, E.C. 

H. Tapley Soper, F.R.Hist.S., Public Library, Exeter. 

Charles Welch, F.S.A., 437, Seven Sisters Road, N. 
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FELLOWS. 


Baker, A. E., Public Library, Taunton. 

Coltman, W. L., Public Library, Southall-Norwood. 
Corlett, S. G., Public Library, Newton-in-Makerfield. 
Lewin, P. Evans, Royal Colonial Institute. 

Niven, D., Public Library, Bulawayo, Rhodesia. 
Ormerod, J., Public Library, Gainsborough. 

Peplow, W. A., Public Library, Wood Green, N. 
Seward, F., Public Library, Oswestry. 

Vellenoweth, W. J., Public Library. Nunhead, S.E. 


MEMBERS. 


Alderton, H., Bromley, Kent. 
Anderson, A. R., Port Elizabeth 
Annis, R., Patent Office. 

Ayton, J. G., Melbourne. 

Bain, R., Glasgow. 

Balmer, W., Liverpool. 

Ballen, Miss D., London School 
of Economics. 

Bartlett, T., St. Bride Inst. 
Bird, C. H., Woolwich. 

Bishop, E., Enfield. 


Blackmore, C., Stoke Newington. 


Blakey, A. A., Bermondsey. 
Bolton, G. R., Stoke Newington. 
Bonner, F. H., Croydon. 
Bradley, C. A., Glasgow 
Bridge, W. R., Battersea. 
Broadhurst, H. P., Stockport. 
Brooks, E. R., Patent Office. 
Bullen, R. F., Poplar. 
Bungard, Miss W. B., London. 
School of Economics 
Bursill, P. C., Woolwich. 
Bushnell, F. C., Fulham. 
Camplin, P. W., Heston-Isle- 
worth. 
Carlisle, A. D., Woolwich. 
Carlton, L. C. J., Port Elizabeth 
Carter, A. H., Westminster. 
Carter, W. A., Crippleyate Inst. 
Clark, M., Hornsey. 
Clarke, Miss O. E., Islington. 
Coates, Miss M. M., Battersea. 
Cooper, R., Battersea 
Cornwall, F. W., Croydon. 
Cousins, L. H., Wandsworth. 
Coutts, H. T., Islington. 
Crockford, A. W., Richmond. 
Crook, B., Leyton. 
Dallimore, F., Wimbledon. 
Darby, J. C., Institution of Civil 
Engineers. 


| 
| 





Davis, A. H., Southampton. 

Davison, C. E., Bermondsey. 

Denne, G. E., Ilford. 

Dodd, C. E , Hornsey. 

Duménil, Miss R. L., Hackney. 

Edwards, A. H., Liverpool. 

Eidmans, F., Bermondsey. 

Faraday, J. G., Hornsey. 

Farr, F. G., Bristol (Medical 
Library). 

Farrow, P. E., Lewisham. 

Feist, J. A., Brighton. 

Frost, B. J., East Ham. 

Fry, W. G., Bournemouth. 

Funnell, Miss H. A., Hampstead 

Garner. E. W., Southwark. 

Garrett, A., Westminster. 

Gebhard, Miss A. C., Amsterdam. 

Gerard, Miss E., Worthing. 

Gilbert, Miss M., Fulham. 

Gordon, R. J., Rochdale. 

Goulden, H., Torquay. 

Green, T., Shoreditch. 

Groom, H., Harlesden. 

Harradine, F. C., Poplar. 

Harris, C. A., Deptford. 

Hart, E. A., Battersea. 

Hawkins, W. G., Fulham 

Hayward, G. V. R., Watford 

Hendry, Miss M. J., Liverpool. 

Higgs, R. W., Southend. 

Hildebrant, Miss M., The Hague, 
Holland 

Hogg, J. F., Battersea. 

Hopwood, H. V., Patent Office. 

Jackson, C. P., Royal Colonial 
Institute. 

Johnson, A., Stepney. 

Jones, G. P., Stepney 

Kidd, A., Woolwich. 

Kitchener, S. W., Hornsey 

Law, W., Brighton. 








Lea, Miss E., Wigan. 

Leather, J., Birkdale. 

Lillie, R., Swindon. (G.W.R. 
Institute). 

Luke, E., Woolwich. 

McCombe, A. C.,East Ham. 

McDouall, W. B., Hammersmith. 

McGill, W., Islington. 

McLaren, F. W., Walthamstow. 

Male, E., Brighton. 

Mash, M., Croydon. 

Matthews, E. H., Exeter. 

Mitchell, G., Buxton. 

Moors, B. R., Portsmouth. 

Morley, G., Patent Office. 

Morgan, W. H., Hammersmith. 

Moslin, A. M., Stepney. 

Mihlenfeld, Miss O, Hilversum, 
Holland. 

Osborne, E., Bournemouth. 

Parker, F. J., Tottenham. 

Parker, W. H., Hackney. 

Peach, C. H. R., Gray’s Inn. 

Peacock, R. L., Croydon. 

Pepper, F. W. C., Bolton. 

Perry, J. D., Leyton. 

Peters, H. R. W., Lewisham. 

Philpot, G. R., Stepney. 

Piper, A. C., Brighton. 

Poulter, H. W., Walthamstow. 

Powell, T. W., Kingston. 

Preece, J. F., St. Pancras. 

Purnell, H. R., Croydon. 

Rees, E. G., Westminster. 

Rivers, J., Hampstead. 

Robeson, W. J., Penge. 


| 


Robinson, F., Ipswich. 

Ross, J., Liverpool. 

Sayers, W. C. B., Croydon 

Seidel, F. L., Kensal Rise. 

Shaw, J. H., Bury. 

Shawcross, W. H., Woolwich. 

Spender, F., Liverpool. 

Stephen, G. A., Norwich. 

Stevenson, H., Bournemouth. 

Stewart, J. D., Islington. 

Stone, O. W., East Ham. 

Sumner, B. E., Hampstead. 

Sunley, W. H, Leyton. 

Sureties, H. G., Hornsey. 

Sutton, O. J., Manchester (John 
Rylands Library). 

Swift, R. E., Ealing. 

Terry, E., Greenwich. 

Thorne, W. B., Poplar. 

Toole, L. Battersea. 

Turner, H. J., Westminster. 

Twort, H. A., Croydon 

Usherwood, V. B., Woolwich. 

Venndt, MissA., South Kensington. 

Waite, C. H., Kensington. 

Waldron, F. S., Plymouth. 

Wale, J. H., Woolwich. 

Wane, Miss M. J., Liverpool. y 

Warner, J., Croydon. 

Webb, A., Brighton 

Welch, H. C., Guildhall, London. 

Wood, D. E., Liverpool Univ. 

Wood, R. B., Westminster. 

Wrigley, M. J., Stockport. 

Young, D. S., Chelsea. 

Young, J. D., Greenwich. 


ASSOCIATES. 


Aitken, Miss V. A., Islington. 
Barnwell, Miss W., Worthing. 
Blackwell, P. E., Carlisle. 
Boardman, F., Tyldesley. 
Bobbitt, Miss E. E., Islington. 
Bones, T., Blackpool. 

Bright, A., Stepney. 

Bull, Miss G. M., Battersea. 
Chamberlain, W. J., Ilford. 
Collier, J., Blackpool. 
Cranshaw, J., Bolton. 

Davies, E. T., Woolwich. 
Day, Miss M., Islington. 
Dean, Miss M., Hindley. 
Dixon, H., Croydon. 

Dixon, J., Blackpool. 

Edge, H., Bolton. 

Fellowes, C. W., St. Albans. 
Foskett, Miss R., Hackney. 
Garner, P. A., Bishopsgate Inst. 


Glenn, F., Bromley, Kent. 

Greaves, B., East Ham 

Haworth, A. J., Chorley. 

Hayne, H. G., Hornsey. 

Heatherington, E., Kendal. 

Helliwell, F., Rochdale. 

Hudson, G., Walthamstow 

Jarvis, R. T., Bolton 

Jefferson, Miss F. M., Brighton 

Kershaw, W., Rochdale. 

Kirk, J., Bolton. 

Krauss, H., Croydon. 

Lawrence, Miss K., Worthing. ? 
McColvin, N., Croydon. 

Mallett, H. R., Cambridge Univ. 

Marchant, G., Bromley, Kent. | 
Marchant, Miss M., Fulham. 

Mitchell, Miss C., Islington. | 
Morgan, Miss N. A., Islington. 

Neame, C. E., Canterbury. | 
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Norman, H. J., Lewisham. | Sawtell, H., Fulham. 

Nowell, C., Ashton-Under-Lyne. | Shaw, P., Blackpool. 

Payne, Miss A. M., Worthing. Silver, F., Woolwich. 

Penfold, Miss H., Brighton. Simmons, H. J., East Ham. 
Perrett, E. H., Bournemouth. Slorach, Miss E. Z., Hackney. 
Pickering, N., Blackpool. Sparks, H. G., Kensington. 
Pinkney, D. R., Woolwich. Steward, A. S., Deptford. 
Potter, T., Bolton. Stewart, W. D., Croydon. 
Radford, E., Woolwich. Taylor, F., Watford. 

Ranson, T. A. J., Bromley, Kent. | Tessier, C. F. G., Walthamstow. 


Richmond, Miss A., London School 
of Economics. Topping, S. G., Woolwich. 

Riley, T., Lancaster. Tribble, A., Exeter. 

Roberts, E. J., Bournemouth. Triggs, W. A., Chiswick. 

Robson, Miss D. N., Islington. Ware, E., Torquay. 

Ryde, K. A., Bournemouth. Wilson, H., Erith. 

Salvage, F. J. W., Brighton. | Young, Miss E., Brighton. 


Tomlinson, H. W., East Ham. 


IRISH BRANCH: 
THE ASSOCIATION OF ASSISTANT LIBRARIANS OF IRELAND. 
President: 
G. H. Elliott, City Librarian, Belfast. 
Chairman. 
Thomas Coulson, Falls Road Library, Belfast. 
Hon. Treasurer: 
W. Rowan, Central Library, Belfast. 
Hon. Secretary: 
John Wilson, Central Library, Belfast. 
Members : 


Coulson, T. M., Belfast. Miller, Miss J. F., Belfast. 


Gourley, R. J., Belfast. | Rowan, W., Belfast. 
Associates: 

Chambers, T., Belfast. [ Roy, S., Belfast. 

Lauder, W., Belfast Warren, M., Belfast. 


Maguire, W., Belfast. 


MIDLAND BRANCH. 
Chairman: 
H. W. Checketts, Birmingham University Library. 
Hon. Treasurer : 
H. Grindle, Public Library, Gosta Green, Birmingham. 
Hon. Secretary : 
W. Ewart Owen, Public Library, Coventry. 


Committee: 
M. C. Hunt, Birmingham. | R. H. Newey, Handsworth. 
T. J. Newell, Aston Manor. | F. J. Patrick, Birmingham. 
Fellows: 


A. G. Burt, Public Library, Handsworth. 
F. C. Morgan, Public Library, Malvern. 
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Members: 

Checketts, H. W., Birmingham | Newell, T. J., Aston Manor. 
University. Newey, R. H., Handsworth. 

Clark, J. W., Birmingham. Owen, W. E., Coventry 
Dixon, H., Erdington. Rathbone, B. E., Northampton 
Fenley, R., Rugby. Sidwell, J., Coventry. 
Grindle, H., Birmingham. Woodbine, H., Selly Oak 
Hunt, M. C., Birmingham. 

Associates : 
Burton, G. L., Selly Oak. James, A. T., Northampton. 
Dunsby, W., Birmingham. Patrick, F. J., Birmingham. 
Freer, P., Birmingham Univ. Peach, E., Burton-on-Trent. 
Gibbons, J. H., Worcester. | Peppiette, E. A., Birmingham 
Homer, H. G.,Aston Manor. | Univ. 

NORTH EASTERN BRANCH. 
Chairman: 


W. Wilson, Public Library, Gateshead. 


Vice-Chairman: 
T. E. Turnbull, Public Library, Newcastle-upon-Tyne 


Hon. Treasurer : 
1. Briggs, Public Library, Newcastle-upon-Tyne. 


Hon. Secretary. 
R. Wright, Public Library, Sunderland 


Committee: 


Miss F. Brooks, Newcastle. D. W. Herdman, Sunderland. 

Miss M. L. Coatsworth, Sunder- A. T. Ord, South Shields. 
land. W. Smettem, Newcastle. 

R. M. Daniel, South Shields. A. E. Thomson, Newcastle 

W. H. Gibson, Newcastle. J. Walton, Newcastle, ex-officio. 

Members: 

Briggs, I., Newcastle. Herdman, D. W., Sunderland. 

Brooks, Miss F., Newcastle. Lambert, J. W., Sunderland. 

Burgess, H., South Shields. Pearson, E., Newcastle. 

Daniels, R. M., South Shields. Potts, KR. H. U., Tynemouth. 

Evers, Miss G., Newcastle. Turnbull, T. E., Newcastle. 

Forman, Miss M. A., Newcastle. Walker, J. E., Gateshead. 

Fostall, H., Sunderland. Walton, J., Newcastle 

Gibson, W. H., Newcastle. Waugh, R. W., Newcastle. 

Griffiths, H. H., Sunderland. Wilson, W., Gateshead 

Hall, B., West Hartlepool. Wright, R., Sunderland 

Hedley, T., Gateshead. Yates, A. H., Sunderland 

Associates : 
Armstrong, Miss E. A., New- Corbett, Miss M., Newcastle. 
castle. Douglas, Miss E., Newcastle 

Beer, Miss E. S., Sunderland Gavine, Miss G., Tynemouth. 

Burluraux, R., Newcastle. Goldsmith, Miss H., Tynemouth. 

Cairns, R., Newcastle. Gray, R. O., Newcastle. 

Clarke, G., Sunderland. | Green, Miss L., Newcastle. 

Coatsworth, Miss A. C., Sunder- Hayler, Miss E., Newcastle 
land. | Hill, Miss U. M., Newcastle. 

Coatsworth, Miss N. L., Sunder- | Howe, W. W., Sunderland 
land. Lebte, Miss D. W., Sunderland. 


} Conway, Miss N., Sunderland. Mackay, W., Newcastle 





McLaughlin, Miss N., Newcastle. 

Magog, Miss, Tynemouth. 

Miller, R. N. A., Newcastle 

M ‘timer, Miss N., Newcastle. 

Neylon, J. E., Newcastle. 

Ord, A. T., South Shields. 

Rainer, B , Newcastle. 

Robson, G., Newcastle (Lit. and 
Phil. Soc.) 


Scott, E. M., Newcastle. 
Smettem, W. H., Newcastle. 
Smurthwaite, T., Newcastle. 
Swan, J. S., South Shields. 
Thompson, Miss B. R., Newcastle. 
Ward, Miss E., Newcastle. 
Wetherald, Miss A. M., Sunder- 
land. 
Wood, D., South Shields. 


SOUTH WALES BRANCH. 


Hon. President: 
John Ballinger, M.A., National Library of Wales, Aberystwyth. 
Vice-President : 
Harry Farr, City Librarian, Cardiff. 
Chairman: 
E. J. Rees, Public Library, Cardiff. 
Vice-Chairman : 
Miss K. E. Jones, Canton Branch Library, Cardiff 
Hon. Treasurer : 
Wyndham Morgan, Public Library, Cardiff. 
Hon. Secretary: 
Charles Sexton, Public Library, Cardiff. 
Committee: 
F. C. Bullock, Cardiff. Miss L. Robins, Cardiff. 
Miss J. Taylor, Cardiff. 
Fellow : 
Harry Farr, Cardiff. 
Members: 


Bullock, F. C., Cardiff. Phillip, D. Rhys, Swansea, 


Jones, Miss K. E., Cardiff. 
Morgan, W., Cardiff. 


Rees, E. J., Cardiff. 
Williams, R. J., Cardiff 


Associates: 


Allen, Miss A., Cardiff 
Alston, Miss M., Cardiff. 
Boughton, Miss D., Cardiff. 
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THE 


Library Assistants’ Association. 


REPORT ON THE HOURS, SALARIES, TRAINING, AND 
CONDITIONS OF SERVICE OF ASSISTANTS IN 
BRITISH MUNICIPAL LIBRARIES. 


INTRODUCTORY. 


The following report on the Conditions of Library 
Service is shown to be necessary by the facts the enquiry 
itself has revealed. The work of libraries increases yearly 
in quantity, and also demands greater energy than hitherto 
by reason of the enlarged effort to make them educational 
institutions in a real sense. Libraries exist primarily to 
provide books, but it is not clearly recognised that the 
proper provision of books and the proper means of adminis- 
tering them require intimate knowledge and special training, 
and can only be conducted by qualified persons. The actual 
issuing of books, which is the most apparent part of their 
work, is really the smallest part, and book selection, 
scientific classification and cataloguing, the compilation of 
bibliographies, lectures, reading circles, exhibitions, and 
other activities, which aim at increasing the educational 
forces of the library and bringing books and possible 
readers into relation, are the more important and necessary 
work of the librarian. Without professional training such 
work is impossible, and it is desirable that the conditions 
under which such skilled attention is given to the commu- 
nity should be as widely known as possible. In every way 
libraries have been retarded by the inadequate financial 
assistance given them by law. They are, in general, 
inadequately housed, insufficiently provided with books, and 
the librarians are grossly underpaid. The Report shows the 
adverse circumstances in which librarianship exists. Only 
by the greatest enthusiasm and energy on the part of 
library workers have the difficulties been overcome, and 
the acknowledged accomplishment of Public Libraries in 
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past years is the best tribute that can be offered to the 
library worker. We believe that the recognition of libraries 
is growing rapidly by the sheer force of their work, and it is 
hoped that the following particulars will do something 
towards relieving unnecessary and grievous disabilities. 

This Report covers the conditions of service of assis- 
tants in municipal libraries in the United Kingdom regard- 
ing hours of work, salaries, and professional educational 
facilities. It does not include their duties except inciden- 
tally where necessary to explain special conditions. 

Copies of the schedule of questions upon which this 
Report has been based have been sent to every municipal 
library, of whatever size, in the United Kingdom. As the 
Council confidently expected, practically all the principal 
librarians in the country have been courteous and explicit in 
their answers. 

In some cases the schedule of questions seems already 
to have acted suggestively. From many places items in the 
schedule are reported as being under consideration, or as 
in process of organization. 

The attitude of chief librarians in general towards this 
inquiry has been distinctly cordial. A few, however, indicate 
a lack of initiative on the part of their assistants—a want of 
interest in the work of the profession. This reported lack 
of initiative is not general. And this tends to the assump- 
tion that the fault does not lie entirely with the assistant 
librarians. It is extremely unlikely that one or two libraries 
scattered throughout the country have somehow made “a 
corner” in ineffective workers. 

That some parts of the country have progressed more 
rapidly than others is due no doubt to the geographical 
distribution of opportunity. Centres like London, Man- 
chester, Liverpool, Glasgow, etc., where professional educa- 
tional work is going on, offer the assistants in and around 
them considerably more opportunity than places where all 
effort must be individual. In spite of this, assistants all 
over the country are shewing a great and increasing interest 
in the general and technical education of librarianship, as 
well as in the general professional advancement. 

Undoubtedly there is a note of pessimism here and 
there, but this is a natural passing phase of all collective 
work. To those few assistants who do not see the use of 
examinations, or of any sort of self improvement, it must 
be pointed out that improvement in status and remuneration 
must be preceded by improvement in qualifications. Let 
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the general standard of qualifications be raised, and the 
standard of our work rises as a natural course. Then 
greater consideration will be demanded and given to the 
financial condition of the library service. 

The detailed results of this enquiry are given in the 
following sections. Although the object is primarily to 
report on present conditions, suggested possible improve- 
ments have been given where they arise out of the 
information collected. 

The schedules of questions and answers from which 
this Report has been prepared are being filed permanently 
by the Association. They supply detailed information 
regarding practically every library system of importance in 
the United Kingdom. Assistants applying for positions, or 
for other reasons desirous of information, are invited to make 
use of these files for reference. Authoritative information 
supplementing any of the sections of this Report will be 
welcomed by the Council. 


HOURS. 
Grades of Libraries. 


For the purpose of this section of the inquiry the 
libraries of the country have been graded according to their 
annual incomes. The reason of this is that upon the money 
available depends the size of the library and of its staff, and 
consequently to a large extent the conditions under which 
the staff works. The grades are :— 


A—Libraries with incomes of £500 and less. 


a ” ” ” ” £500 to £1,000. 
Cc— vs ” »  » £1,000 ,, £4,000. 
D—- vs » 5 £4,000 ,, £8,000. 
E— ” ” ” ” £8,000 ” £16,000. 
F— 9 0 » » £16,000 and over. 


Average Number of Hours Worked per Week by Assistants. 


The number of hours worked weekly by assistants 
varies greatly in small libraries, ranging from as low as 9 or 
less to as high as 63. This results either from the library 
only being open for a few hours each week, or from the 
staff consisting of one assistant. It does not represent 
normal library conditions. In medium and larger libraries 
the average is much more constant. The actual averages 
for each grade are as follows :— 
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Grade A 43.36 
= B 45.8 
~ Se 46.04 
i D 45.16 
as E 44.41 


ie bik ~«. 40 
The average number of hours per week worked by assistants 
in all grades of libraries is 45.22. In 1908 the average was 
nearly 48, so that there has been an improvement in 
this particular during recent years. There is a decided 
tendency on the part of many important library systems 
towards adopting 42 working hours per week as the standard 
time. 


'T] 


Closing of Libraries. 


The majority of libraries close on some day or part of a 
day (apart from Sunday) during the week. An increasing 
number of libraries, however, (at present 29 per cent.) 
remain open every week-day, and arrange to let the mem- 
bers of the staff off duty for their half-holidays in rotation. 
Wednesday after mid-day is the most common time for 
closing, 29 per cent. of libraries choosing this day. Thurs- 
day after mid-day comes next in popularity, 18 per cent. of 
libraries closing then. Some libraries (7.6 per cent.) close (as 
regards the Lending Library) all day on Wednesday, and a 
small number close all day on Thursday. There are libraries 
closing at varying times on other week-days—Monday, 
Tuesday, Friday and Saturday all being selected 
according to local circumstances. A few close all day on 
one of these days. A number of libraries close only during 
one evening—Saturday evening being most general. One 
library closes on Wednesday morning only. 


Duty on Sundays and Public Holidays. 


None of the reporting libraries in Grade A opens on 
Sundays; but 3 open for a few hours on public holidays. In 
Grade B, 5 libraries open on Sundays and 2 on public 
holidays. In Grade C, 7 open on Sundays, and 10 on public 
holidays. In Grade D, which includes a number of the 
Metropolitan libraries, 8 open on Sundays and one on public 
holidays,.as against 5 remaining closed. In Grade E, 2 open 
on Sundays, and 1 on public holidays; while in Grade F, 2 
open on Sundays. Taking all grades, only 21.4 per cent. 
remain open on either Sundays or public holidays. 

About half (44 per cent.) of the libraries opening on 
Sundays or public holidays make a payment to assistants 








avaias 








125 


for the extra duty. The payment ranges from a day’s wages 
for a half-day’s work, or 7s. 6d. for 6 hours, through various 
amounts down to Is. The other half simply allow time off 
through the week for this extra duty. In afew places more 
time is allowed off than is worked. One place simply adds 
a day to the Summer holiday. In one case (Stepney), a 
Hebrew assistant is detailed for Sunday duty. In two 
library districts (Finsbury and Dublin), no return is made 
for this extra duty. 


Departmental Staffs. 


Some libraries (21) rigidly confine the work of individual 
assistants to special departments. All other libraries allow 
free interchange of staff between departments. For reasons 
connected with the professional education of assistants, as 
well as with the efficiency of the service to the public, the 
practice of confining assistants in medium sized libraries to 
special departments must be condemned. Even where it 
induces a temporary intimate efficiency, there is no lasting 
movement towards general efficiency. If, for any reasons, 
assistants must be kept at work within departments, the 
changes (of the junior staff at least) should be frequent. It 
will generally be found that where the departmental system 
is in vogue, the staff time-sheet is much less flexible, and 
less capable of meeting an emergency than in cases where 
the staff is not divided and is working on a “shift” time- 
sheet. 


Difference between Winter and Summer Time- Sheets. 

A number of libraries make a difference between the 
hours worked by assistants during winter and summer, 
with the object of allowing more free time during the 
summer months. In some places the difference consists of 
an hour per day less duty, of an extra evening off, or of 
time off during the day; in others, it consists not of a 
reduction, but of a redistribution of the hours, allowing more 
time for relaxation. Naturally in a number of places the 
slackening of work during the summer is counterbalanced by 
the shortness of staff occasioned by holidays, and this tends 
to prevent shorter hours of work during that period. On 
the other hand it has been found that better work is 
obtained from a staff working on a time-sheet which allows 
for more relaxation, and what was looked upon as a 
“summer” time-sheet has been put into force all the year 
round. In all cases where it can be managed, it is strongly 
recommended that hours be either shortened or re-arranged 
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during the summer months at least, with a view to 
increasing the time at the free disposal of assistants. 


Vacations. 


CHIEF LIBRARIANS. In the larger libraries the custom- 
ary period is one menth. A few places allow more than 
this (e.g., “30 working days”; “36 working days,” etc.). 
In smaller places it fluctuates between two weeks and one 
month, three weeks being common. 

SuB-LIBRARIANS in the larger libraries usually are 
allowed three weeks (and occasionally four weeks). In the 
other libraries the period varies greatly, but a fortnight is 
very general. 

BRANCH LIBRARIANS AND HEADS OF DEPARTMENTS are 
allowed practically the same as Sub-Librarians. 

Senior ASSISTANTS in large libraries are allowed from 
two to three weeks (in a few cases more, e.g., “ 23 working 
days,” etc.). Two weeks is practically the general allow- 
ance. 

JUNIOR ASSISTANTS range from one week to three 
weeks, but a period of two weeks or ten days is frequent. 
A number of places allow one week, but this is hardly 
sufficient to be of any lasting benefit. 

The larger libraries generally have recognised the 
practical policy of allowing fairly generous vacations. A 
staff which is allowed reasonable time for relaxation per- 
forms its duties much more efficiently than one kept con- 
tinuously at work. Reasonably long holidays, such as those 
indicated below, result in a more physically and morally 
efficient staff. It is hoped that library authorities through- 
out the kingdom will at least raise the vacations of their 
staffs to the following desirable minimums founded on the 
present averages :— 


Chief Librarians ... wer ... 4 weeks. 
Sub-Librarians, Branch Librarians, 

and Heads of Departments ... 3 weeks. 
Senior Assistants... We 2—3 weeks. 
Junior Assistants... a ... 2 weeks. 


Special Holidays. 


In most cases the needs of assistants desiring leave for 
special occasions are met so far as possible. In addition to 
ordinary holidays, some places grant special holidays to the 
whole staff. For example, in a number of cases the library 
does not open on the Saturday between Good Friday and 
Easter Sunday. Others grant an additional day (the library 
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remaining closed) at Easter, Whitsun, August Bank Holiday, 
or Christmas. In some places as many as can be spared 
are given leave (the library being open) for an extra day at 
either Easter or Whitsun, and in one or two cases there are 
special local holidays (e.g., the “Bury Holiday”; the 
“Co-operative” holiday at Bolton; the Local Feast at 
Keighley, etc.) during which in most cases the library is 
closed. 

Time Sheets. 


The general question of the hours of assistants is 
affected by so many circumstances that it is a matter of 
difficulty to summarise the methods and conditions in 
present practice. The paragraphs set out under, digest the 
information with sufficient clearness for the purpose of this 
Report. 

The special attention of chief librarians is drawn to 
the following important features in the arrangement of the 
hours of duty of assistants. The practice in numerous 
libraries is to make each assistant work in the morning, 
afternoon and evening, with fairly long breaks at meal- 
times—usually about 14 hours for dinner and 1} hours or 
less for tea. In addition, each assistant is allowed one 
half-day off duty (from 1 o’clock), and, perhaps, one evening 
off (from about 6 o’clock) weekly. The effect of this form 
of time-sheet (which is far too common) is that, with the 
exception of one half-day, and perhaps one evening each 
week, the assistants are perpetually on duty. The breaks 
at meal times, although more than sufficient for meals, are 
not long enough to allow an assistant to do anything beyond 
travel to his mealsand back. His time is occupied from the 
time he leaves home, say at 8.30, until he returns at night, 
at say 9.30. After hunger is satisfied, the only thing there 
is time left for is sleep. It is only to be expected that staffs 
working under these conditions must tend to become 
apathetic. It is to the credit of assistants that so much en- 
thusiasm and activity are maintained in such circumstances. 

In most cases it is quite unnecessary to spread the 
hours of duty over the whole day in this manner. The staff 
will benefit, and the efficiency of the library be greatly 
enhanced, if the time-sheet is so arranged that assistants 
have some time each day at their own disposal. Not only 
does a free interval of time each day enable assistants to 
obtain healthy recreation, and an active interest in life out- 
side the library walls (a very necessary, but in assistants 
frequently lacking, human characteristic); it also enables 
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them to undertake studies, professional or in general culture, 
which they are unable to do when tied down, as so many are 
at present, to hours of duty spread all over the day. And 
naturally the library as well as the assistant receives the 
benefit of this access in mental and physical health due to 
the re-arrangement of working hours. This can be managed, 
without the working time of any assistant being decreased 
a single hour, by adopting a variety of “shift” time-sheet. 
The suggested time-sheet yiven in Appendix I (worked out 
on a basis of 42 hours per week for each assistant) shews 
how this can be arranged. In the ordinary sheet the 
assistant is tied down morning, afternoon, and evening; 
whereas, in the suggested sheet, one of those periods is free 
each day. It will be recognised that the hours on and off 
duty are practically the same as in the variety of time-sheet 
condemned above; but in the suggested time-sheet the 
leisure time is collected and useful, instead of being broken 
up into brief, useless periods scattered over the day. The 
alteration, which means much to assistants, is not so much 
the shortening of the hours of duty—although it is hoped 
that before long every library will have adopted the stan- 
dard of 42 hours weekly—as their re-arrangement. This is 
not an experimental time-sheet. It is in daily use in 
important libraries; and wherever it is employed, both 
staff and library benefit. 
SALARIES. 


Perhaps the outstanding fact to be deduced from the 
tabulation of the returns relating to salaries, is the decidedly 
inadequate remuneration of the majority of library officials 
throughout the Kingdom, although it must be admitted that, 
in a large number of cases, the reason is an economic and 
not a politic one. That is to say, the lack of funds and not 
the lack of inclination is the reason why many authorities 
do not adopt a more liberal scale of salaries. The method 
of rate limitation in vogue in this country restricts the 
salaries of officers even as it hampers every branch of 
library activity, and until a more enlightened policy is 
adopted by the Legislature and by Municipalities, the 
improvements to be anticipated must necessarily be 
relatively small. Yet improvements in various directions 
might be effected, and we feel a protest is necessary in the 
case of library authorities with incomes of over £3,000 
per annum, who pay their second officer £100 and the 
caretaker £104 and quarters. In a number of instances we 
notice that although libraries are intellectual institutions, 
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the muscle employed is still paid at a higher rate than the 
brain; and we believe it to be subversive of the interests of 
the library movement that porters and caretakers should be 
placed in a better financial position than the principal 
assistant whose instructions they have to obey. There are 
many instances where these necessary subordinates receive 
=" £40 more than the trained second officer on the same 
staff. 

After making full allowance for the rate limitation, the 
burden of loans, the cost of maintenance as governed by the 
size and situation of the buildings, together with other local 
considerations, it still appears possible to effect a certain 
levelling up of salaries. As an illustration of this we quote 
the practice of one library with an income of over £10,000, 
which pays its first officer £500 per annum, its second officer 
£250, and then drops to £100 for the third. It hardly appears 
possible that the duties and responsibilities of the third 
position can be so much less than those of the first and 
second as to justify such a difference in remuneration. 
Other typical cases showing too great a difference between 
the salaries of the first and second officers of different staffs, 
are £500, £175; £450, £190; £350, £100; £275, £65; £250, 
£52. These are merely a selection, and many more cases 
quite as glaring have been revealed by the returns. 

It is difficult if not impossible to draw up any factors 
from the appended tables (Appendix II.) owing to the vary- 
ing local conditions, economic and otherwise, but we are of 
opinion that the salary of the second officer should in no 
case be less than one-half of that of the chief official, and 
that the difference between the various grades should be 
lessened as the scale is descended. Whenever possible the 
commencing salary for juniors (of either sex) when 
appointed to the permanent staff, should not be less than 
10s. per week, although there are still many libraries, 
including some of the larger ones, where assistants com- 
mence at 5 or 6 shillings per week, at which wage we believe 
it to be impossible to enlist the services of the right kind of 
assistant. We are also of opinion that where women are 
employed they should be paid at the same rate as men, and 
that their services should not be utilized to reduce still 
further the poor salaries already paid. 

Probably one of the best all-round schemes, showing a 
sound principle of gradation, is that of Manchester, which, 
with the permission of its Principal Librarian, we print in 
Appendix III. It is evident from a perusal of the returns 
that the general adoption of a thirty-shilling minimum, such 
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as the labour world demands, would bring about a vast 
improvement in the lower ranks of the service. The 
Library Assistants’ Association should do all in its power 
to demand a living wage for library workers. 


SUPERANNUATION. 

The replies to this question show that only in fourteen 
cases is any scheme in operation, and that with one 
exception the schemes are contributory ones. This only 
emphasizes the urgency of getting a compulsory scheme 
adopted by the Legislature, and librarians are asked to do 
all in their power to support the bill of the National Assoc- 
iaton of Local Government Officers, which, though not an 
ideal measure, is the best so far put forward. 


TRAINING AND EDUCATIONAL REQUIREMENTS 
AND FACILITIES. 
Entrance Examinations for Junior Assistants. 
SUMMARY. 

From the answers received it appears that 58 per cent. 
of the library authorities require a preliminary examination 
or some form of qualifying test. In 29 cases the exam- 
ination is one in general knowledge set at the libraries; in 4 
cases the Oxford or Cambridge Local, or some equivalent 
certificate, is required ; 2 authorities require a knowledge of 
languages, one specifying French, German and Latin in 
particular. In other cases the school career of the candidate 
is the deciding factor. 

CONCLUSIONS AND RECOMMENDATIONS. 


The financial circumstances of libraries with annual 
incomes of less than £1,000 do not permit them to pay 
salaries in any way commensurate with high educational 
qualifications. In addition, the long hours of duty obtaining 
in such libraries almost invariably prevent the assistant 
from improving his education. It is all the more important 
in these circumstances that a good initial education be 
required, or at least satisfactory evidence of knowledge in 
arithmetic, history, geography, English composition and 
literature, upon which foundation an assistant may be able 
to improve himself should opportunity offer. 

The difficulty between the salary paid and the qualifi- 
cations required is not so great in the case of libraries with 
larger incomes. The Council is therefore of opinion that 
the authorities of such are entitled to demand that 
candidates for junior positions should cither be prepared 
to sit for an elementary examination in general knowledge, 
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or should be possessed of the certificates of some recognised 
examining body. The Council feels that the best way to 
improve the status of the profession is to demand such 
initial qualifications. 

The Council deprecates the practice of confining the 
candidates for junior assistantships to boys or girls from the 
elementary schools. The practice of differentiating 
between the qualifications required from the boy and girl 
candidate is also strongly deprecated. 

Apprenticeship of Assistants. 
SUMMARY. 

In only 8 libraries are assistants apprenticed, in 2 
of which they are articled to the chief librarian. In 2 cases 
the apprenticeship system has been tried and abandoned. 
In 6, assistants are required to serve a certain period, from 
3 months to 1 or more years, voluntarily. 

CONCLUSIONS AND RECOMMENDATIONS. 

With the present system, there are a number of boys 
ind girls entering the profession who are unsuited to it. 
Particularly is this so in the case of average assistants who 
are taken away from school at the age of 14 or thereabouts. 
Their education is necessarily limited, and their mental 
outlook restricted. Frequently they fail to continue their 
education, with the consequence that, having attained man- 
hood, their salary is but meagre, and their prospect of 
increasing it small. 

A system of apprenticeship would probably result in 
candidates with a broader education coming forward; they 
would receive a systematic course of instruction in profes- 
sional matters, and would probably seek to increase their 
seneral culture. Keener competition would result, but thi: 
would mean that the general level of culture amongst assis 
tants would be raised. On the other hand, any system of 
apprenticeship presupposes good prospects, and it is doubt- 
ful if the prospects offered by municipal librarianship at 
present would induce parents to apprentice their children to 
it. A solution of the difficulty is the development of a 
system of probationary assistantships. By such a system 
boys and girls would be received into libraries for a certain 
definite period, say from 1-2 years; at the end of which, if 
they failed to shew ability they would be required to seek 
other employment. The principle underlying this scheme is 
already acted upon in three libraries, in which junior assis- 
tants retain their appointments only if they obtain a certain 
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number of professional certificates within a certain period : 
and the idea exists in a modified degree in a number of 
libraries where each assistant on appointment serves a pro- 
bationary term of months (on full salary) before being 
definitely enrolled on the staff. 

Study during Official Hours. 

SUMMARY. 

In 78 libraries assistants are permitted to study during 
library hours; in 82 it is officially disallowed. Of those 
permitting study, 18 set aside a definite period of 1-3 
hours daily for this purpose; in the 60 remaining cases 
it is permitted during slack hours, and as other duties allow. 


CONCLUSIONS AND RECOMMENDATIONS. 


In libraries where the hours are long, or so distributed 
that little time is left for study, it is eminently desirable that 
assistants should be allowed a certain definite period in 
which to pursue a course of study. The more satisfactory 
method, and the better policy, both from the point of view 
of the public and the assistant, is the adoption of a form of 
time-sheet whereby assistants can obtain a reasonable time, 
outside of library hours, for self-culture. 

Examinations after Appointment. 
SUMMARY. 

In 49 libraries assistants are required to pass the pro- 
fessional examinations of the Library Association; in 144 
no such examination test is required. Of the 49 some 16 
require the possession of one or more certificates as the 
condition governing increases in salaries, 1 definitely 
grants juniors ls. per week increase for each certificate, 
3 terminate the appointments of assistants who fail to 
gain a certain number of certificates within a definite 
period. Of the remainder the method of procedure is not 
stated except that the assistants are required to obtain the 
certificates. 1 requires the passing of an examination in 
Latin, French, and German, and 1 the examination of the 
Board of Education. 

In 30, promotions are dependent wholly or largely on the 
possession of two or more certificates of the Library 
Association. In 145, promotions are not so dependent. In 
1, promotion depends on the result of an examination set 
by the librarian. 


CONCLUSIONS AND RECOMMENDATIONS. 


A course for the study of the theory of librarianship, 
intended to supplement the practical training received by 
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assistants, has been laid down by the Library Association. 
It is desirable, if the status of the profession is to be raised, 
that the library authorities of the country should encourage 
their officers to enter for the examinations attendant upon 
this course. The possession of the certificates of the 
Library Association is a guarantee that the holder knows 
something of his work: such things are required in other 
professions, and the best way to bring our profession into line 
with these others is for senior appointments and promotions 
to be dependent upon the possession of certain of these 
certificates. 


Financial Assistance in Professional Studies. 
SUMMARY. 

Financial assistance in professional studies is almost 
entirely confined to the lectures and classes given under the 
auspices of the Library Association or in connexion with 
its examinations; 34 authorities provide such assistance, 
21 paying examination fees as well, and 1 at least pays the 
travelling expenses of the students between the class-room 
and the library; 145 do not provide such assistance. 


CONCLUSIONS AND RECOMMENDATIONS. 


The Local Government Board auditors have declared 
that the payment of class or examination fees for assistants 
by library authorities is illegal, so that the London Borough 
and Urban District authorities are debarred from affording 
financial aid to their assistants. The practice seems 
undesirable because of its questionable legality, and because 
it is one which tends to lower the dignity of librarianship. 
Greater encouragement would be given to assistants to 
continue their studies if the general level of salaries were 
increased, and if sufficient time were given them in which to 
study. 


The Provision of Professional Text Books for Staff Use. 
SUMMARY. 

In 74 libraries, all the professional text-books mentioned 
in the Library Association Syllabus are provided, and in 
several of these every publication in English on Librarian- 
ship; 58 libraries supply a few of the principal text books; 
1 buys all books costing more than 2s. 6d.; 27 do not provide 
any professional books or other literature. 


CONCLUSIONS AND RECOMMENDATIONS. 


The meagre supply of text-books in past years has 
proved a serious hindrance to the professional studies of 








134 


assistants, who are generally unable to afford to buy them. 
It is desirable that at least those text-books noted in the 
Syllabus of the Library Association, and a representative 
selection of professional periodicals, should be included in 
the stock of every municipal library, and that every mem- 
ber of the staff should have every facility for the use of such 
text-books and periodicals. Seeing that libraries supply the 
text-books of practically every other trade and profession, it 
is only reasonable that they should supply the text-books of 
the library profession. 

Classes for Assistants held at the Library. 

SUMMARY. 

In 12 libraries, classes in library economy, literature 
and other subjects, preliminary to or supplementing the 
Library Association Examinations, are conducted by the 
chief librarian or other principal members of the library 
staffs. In 3 smaller places assistants are coached by the 
chief librarians. In 161 there are no such classes held or 
assistance given. 


CONCLUSIONS AND RECOMMENDATIONS. 


Classes held at the library for assistants, treating of 
library economy, cataloguing, classification, literary history, 
etc., are of considerable value, particularly in districts 
remote from educational centres. They serve, not only to 
broaden the outlook of an assistant in sucha district, but 
also to give him the guidance necessary for success at the 
professional examinations. Even in educational centres. 
they can with advantage be organised, for they serve to 
supplement and extend the instruction received at the 
official classes. 


Staff Clubs or Guilds. 
SUMMARY. 


In 14 libraries there are staff clubs or guilds with 
various objects; 7 are to promote the educational and 
professional interests of assistants, and have also recreative 
sections; 2 are for purely educational purposes, and 5 are 
for recreative purposes only ; 2 of the larger clubs publish 
staff magazines in which articles on club activities and 
professional subjects appear. 


W. C. Berwick Sayers, President. 
24th May, 19117. Henry T. Coutts, Honorary Secretary. 
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APPENDIX III. 


SCALE OF SALARIES APPROVED BY THE MANCHESTER 
LIBRARIES COMMITTEE, MARCH 9th, 1910. 


Advances 

Proposed Proposed At the discretion 
Minimum. Maximum. of the Committee. 

Chief Librarian £400 £600 ‘ 

Deputy Chief Librarian 200 400 

Supt. of Branches 150 300 

Chief Assistant in the 

Reference Library 150 250 
ASSISTANTS 


Grade 1. Including Heads of Sections in the Reference Library and 
the Branch Librarians. Divided into three classes A B and C as below : 

1. A. Officers who have passed any of the examinations accepted by 
the principal professions as equivalent to their entrance exam., and two or 
more of the exams. of the Library Association, or who possess a University 
degree, or the full certificate of the Library Association, or (as regards 
present members of the staff only) have served 10 years in Grade 1. 

Increase per 


Minimum. Maximum. annum. 
Men £120 £200 £10 
Women 80 120 5 


1. B. Officers who have passed any of the exams. accepted by the 
principal professions as equivalent to their entrance exam., or two or more 
exams. of the L.A., or (as regards present members of the staff only) have 
served seven years in Grade 1. 

Men £115 £160 £5 
Women 80 110 5 

1. C. Officers who have not passed an exam. qualifying them for 
Grade 1. A. or 1. B., but who (as regards present members of the staff only) 
have served five years in Grades 2 and 3. 

Men £110 £130 £5 
Women 80 100 5 

Grade 2. Including men Assistants over 21,those under 21 recognised 
as seniors, and such Women Assistants in any library as may be appointed 
Assistant Librarian. Divided into two classes, A. and B. as below : 

2. A. Those who have passed either an examination as defined under 
Grade 1. A. or two or more exams. of the L.A. 


Increase per week 


Minimum. Maximum. each year. 
Men 25s. 43s. 3s. 
Women 21s. 30s. 3s. 
2. B. Those who have not passed such examinations. 
Men 25s. 41s. 2s. 
Women 20s. 26s. 2s. 


Promotions to Grade 1. to be made from Grade 2. A. if possible. 
Grade 3. Including all other Assistants (except evening Assistants). 
Boys who pass into Grade 2 automatically. 

12s. at 16 years of age last birthday. 


14s. ” 17 ” ” ” ” 
16s. ” 18 ” ” ” ” 
18s. ” 19 . ” ” ” 
20s.,,20 , 


WoMEN to be between 17 and 23 at entrance; promotions to be made 
from those who have passed examinations qualifying them for Grade 2. A. 
Increase per week 
Minimum. Maximum. each year. 
12s. 20s. 2s. 
EVENING ASSISTANTS (Women). 
10s. 


| 
| 
| 


15s. Is. 

















